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would make sense only as part of larger reforms in overall
retirement or health care policy.

But the federal government already has in its hands the
most powerful lever possible for ensuring that older workers
keep working: that is, the authority to raise the earliest age at
which workers can claim Social Security. As we have seen,
most workers opt to claim their Social Security benefits
pretty much as soon as they can, at 62 or 63. Raising the ear-
liest eligibility age, say to 64, or even to 65, will keep most
workers in the labor force longer and assure them a signifi-
cantly higher income over the rest of their lives.

Some accommodation would need to be made for indi-
viduals ages 62 to 64 (or 65) who cannot work or find
employment. Studies show that perhaps 15-20 percent of
that age group has some work-limitine health condition

workers will have to be part of the cost of assuring a more
secure retirement for the majority.

For all the financial gains to be obrained from raising
Social Security’s earliest claiming age, the most important
effect of the measure would be to shift expectations.
Workers would be forced to change their retirement plans.
When employers recognize that workers will remain on the
job into their mid-sixties, they will be far more likely to cre-
ate training and advancement opportunities for employees
in their fifties. And employees will be more likely to pursue
those opportunities. No other initiative will go half as far
toward improving the boomers’ retirement income security.
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